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THE U N O RG A N IZED  W O RKER DESTROYS 
YOUR W O R K IN G  C O N D IT IO N S  . . .  N O  
MATTER IN W H A T  JOB O R  PLACE HE 
W O R K S . . . ASSIST IN THE O R G A N IZ A ­
T ION OF THE U N O RG A N IZED  IN ORDER  
TO HELP YOURSELF.
BY C A LL IN G  YO U R U N IO N  OFFICE  
Duluth 727-5079 - 727-5070 Superior 392-3306
Dear Member:
I would like to request that you check the follow­
ing items in order that you may realize full benefit 
from your Union and your Contract.
(1) Are you receiving your mail from the Union's
office?
(2) Do you know your sectional Officers?
(3) Have you visited your Union's office in person?
(4) Do you know your Union Steward on the job?
(5) Do you know how to file a grievance promptly?
(6) Do you know your Union Meeting Date?
(Fill it in)
(7) When you leave the Job, Get a "Withdrawal 
Card," merely write our office or drop in.
Al Haynes, Secretary-Treasurer 
Retail Clerks Local No. 1116, AFL-C IO  
421 Providence Building, Duluth, Minn.
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A G R E E M E N T
THIS AGREEMENT is entered into and is effective 
on this 15th day of April, 1968, between ..............
.............................................................. , hereinafter referred
to as the Employer, and the Retail Clerks Union 
Local No. 1116, chartered by the Retail Clerks 
International Association and hereinafter referred 
to as the Union.
U N IO N  M A N A G EM EN T  RELATIONSHIP
The Employer and the Union in recognition of 
the need of continuous service through cooperation, 
mutually agree to cooperate fully for harmonious 
relationship, efficient store discipline, and maximum 
service.
All employer rights, functions, responsibilities and 
authority, not specifically limited by the express 
terms of this agreement, are retained by the Com­
pany and remain exclusively within the rights of 
the Company.
The Employer recognizes the established rights, re­
sponsibilities and values of the Union and has no 
objection to its employees becoming members of 
the Union, responsible in conjunction with the 
Employer and for making and keeping this Agree­
ment.
This Agreement shall be binding on the parties 
signatory hereto, their successors, lessees of exist­
ing department, and assigns.
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In consideration of the mutual promises herein 
contained and for the purpose of creating a working 
agreement by and between the Employer and its 
employees and the Union, the parties hereto mutu­
ally covenant and agree to and with each other 
as follows:
ARTICLE I
REC O G N IT IO N  OF THE U N IO N
A. The Employer recognizes said Union as the 
sole representative of the employees in the clas­
sifications set forth in Article X X  of this Agree­
ment for the purpose of collective bargaining with 
respect to the hours of labor, rates of pay, and 
working conditions hereinafter specified.
B. It shall be a condition of employment that all 
employees of the Employer covered by this Agree­
ment who are members of the Union and in good 
standing on the date of execution of this Agreement 
shall remain members in good standing, and those 
who are not members on the date of the execution 
of this Agreement shall, on or after the thirty-first 
(31st) day following the execution of this Agree­
ment, become and remain members in good stand­
ing in the Union. It shall also be a condition of 
employment that all employees covered by this 
Agreement and hired on or after its date of execu­
tion shall on the thirty-first (31st) day following 
the beginning of such employment become and 
remain members in good standing in the Union.
C. The Employer agrees to advise all non-union 
help, both part time and full time, to report to the 
Union office or store steward within the thirty-one 
(31) day grace period in order to establish a record
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of starting and for membership data such as name, 
address, date of birth, etc. The probationary period 
may be extended upon the employers request by 
mutual agreement between the employer and the 
Union.
ARTICLE II
H O U RS OF LABOR
A. All work performed in excess of eight (8) 
hours in any one day or forty (40) hours in any 
one week shall be compensated for at one and 
one-half ( l ^ )  times the regular hourly rate. In 
weeks wherein a holiday is celebrated, the work 
week shall be thirty-two (32) hours —  four (4) 
days of eight (8) hours each.
All employees, excluding carryouts, shall be paid 
time and one-half ( IV2 ) for all work performed on 
the sixth (6th) day of a regular work week and 
on the 5th day of a holiday week.
B. All time worked shall be consecutive, except 
one (1) hour shall be allowed for lunch each day 
if the employee works more than four (4) hours. 
Lunch to be scheduled as near as possible to mid­
shift. No employees shall be scheduled to work 
in excess of five (5) hours without a meal period. 
Any employee who has worked a regular full day 
shift and is required to work after 6 :00  p.m. in 
night operations shall receive a twenty (20) minute 
supper period with pay. If said employee takes 
in excess of twenty (20) minutes, the Employer 
is not required to pay for the supper period. Any 
employee working a full day shall not be scheduled 
to start work later than 12:00 noon. (This sent-
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ence does not apply to employees hired after 
4-15-68) Gall-in, four (4) hours full time. Part 
time employees shall receive three (3) hours call-in 
pay if the store is open for business, and two (2) 
hours call-in pay if the store is not open for 'busi­
ness. No pyramiding or duplicating of daily, 
weekly overtime or premium pay.
C. It is expressly understood and agreed that the 
Employer shall establish a regular starting time 
for each employee. A  record of such starting time 
shall be furnished to Local Union No. 1116 upon 
request. It is further agreed that each Employer 
shall keep a record of time showing the hours per 
day and the days per week worked, and the wages 
paid each employee. The payroll record for an 
individual employee shall be available to that em­
ployee or a representative of Local No. 1116, The 
Payroll records will be available for a maximum 
period of five (5) years.
Work schedules for all regular employees, whether 
part time or full time, shall be posted for the 
following week no later than Friday at 3 :00  p.m. 
the preceding week. Where the Employer knows 
in advance that the scheduled hours will not be 
available, the store manager will make every effort 
to notify the employees. Employees will make an 
effort to notify the Employer when they will not 
be available for work.
D. Employees, if absent, shall call in daily, or 
shall report the length of time that they expect to 
be absent from work. If absent for more than 
three (3) days, the employee shall report his avail­
ability for work at least twenty-four (24) hours 
prior to the time that he expects to report for work
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or prior to the time the Employer makes up his 
schedule for the next week.
E. It is agreed that no employee shall work after 
2 :00  p.m., December 24th, Christmas Eve. No 
deduction shall be made for time not worked after 
2 :00  p.m., December 24th, Christmas Eve.
F. Each employee who works four (4) hours 
shall receive a fifteen (15) minute rest period. 
Regular employees shall receive a fifteen (15) 
minute rest period before lunch and a fifteen (15) 
minute rest period after lunch.
G. Employees shall be paid in full for all time 
spent in the service of the Employer, All em­
ployees currently being paid on a weekly basis 
shall continue to be paid on a weekly basis.
H. Store operating hours shall be set by each 
employer on Monday through Saturday, inclusive. 
In order to preserve bargaining unit work no store 
shall be open for service of customers on Sundays 
or holidays designated in Article VII - A, or during 
the hours referred to in Article II - E.
ARTICLE III
M ISCELLANEO US PROVISIONS
A. The Company shall deduct from the employee’s 
wages, the regular Union membership dues, initia­
tion fees, and reinstatement fees of all employees 
who are members of the Union and who furnish 
the Company with written authorization for such 
deduction.
B. The Employer shall not require employees to 
perform work coming under the jurisdiction of
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the Meat Cutters Union.
C. The temperature of the store shall be main­
tained at a level to insure the comfort of the 
employees and the efficient and proper operation 
of the business, emergencies and acts of God 
excepted.
D. A  duly authorized representative of the Union 
shall be admitted to the Employer’s premises during 
the hours employees covered by this Agreement 
are at work, for the purpose of ascertaining whether 
or not this Agreement is being observed and for 
collection of dues. Such activities shall be con­
ducted in such manner as not to interfere with 
the orderly operation of the Employer’s business.
E. The Employer shall have the right to adjust 
wages of his employees without Union interference 
provided such adjustments are made over the con­
tract wage rate range, and provided further that 
such adjustments are made within the contract 
period.
F. Tools shall be furnished by the Employer and 
sharpening of tools shall be on the Employer’s time. 
All tools and equipment shall be maintained in 
an operable condition.
G. All employees shall present themselves on time, 
ready for work, clean and neat in appearance, 
and shall not at any time conduct themselves in 
a way that will reflect unfavorably upon the shop, 
the Employer or the Union.
H. No employee shall be required to make any 
written or verbal agreement that will conflict with 
this Agreement.
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I. Any employee, at the date of entering into 
this Agreement, receiving a higher rate of pay 
or enjoying better working conditions than those 
herein specified, shall suffer no loss as a result 
of this Agreement.
J. Any department or space leased out, or a new 
department operated by the employer, shall be 
covered by an appropriate collective bargaining 
agreement negotiated between the Employer and 
Retail Clerks Union Local No. 1116.
K. No employee shall be required to make good 
any bad checks cashed, unless said checks have 
been cashed in violation of store rules and regula­
tions that have been posted in a conspicuous place 
in -the store for at least thirty (30) days and a 
copy to the Union.
ARTICLE IV 
LAUNDRY
In the event the Employer requires his employees 
to wear smocks, aprons, jackets, caps, uniforms or 
insignia, the Employer shall furnish and maintain 
same. In the event the Employer furnishes to the 
employees drip-dry uniforms, and the employees ac­
cept same, the employees shall launder the uniforms.
ARTICLE V
N O  STRIKE N O  LOCKOUT
A. Employers agree that they will not engage 
in any lockout of employees and the Union agrees 
that they will not engage in any strikes during the 
life of this Agreement. Participation in any strike, 
slowdown, or sitdown or stoppage of work brought
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about either by action of the Union in violation 
of this Agreement, or by action of an individual 
or individual groups without Union authority shall 
be just cause for dismissal or discipline by the 
Employer of any and all employees participating 
therein.
B. Except as provided above, nothing herein shall 
affect the right of the Union to call, assist or 
support a strike officially authorized by the Union. 
It shall not be a violation of this agreement, and 
it shall not be cause for discharge or disciplinary 
action in the event an employee refuses to enter 
upon any property involved in a primary labor 
dispute, or refuses to go through or work behind 
any primary picket line, including the primary 
picket line of Unions party to this Agreement, and 
including primary lines at the Employer’s places 
of business.
ARTICLE VI 
V A C A T IO N S
A. Full time employees who have been employed 
by the Employer for a period of one (1) year or 
more shall receive one (1) week’s vacation with 
pay. Full time employees who have been employed 
by the Employer for two (2) years or more shall 
receive two (2) weeks’ vacation with pay. Full 
time employees with eight (8) years of service 
with the Employer shall receive three (3) week’s 
vacation with pay. Full time employees with twenty 
(20) years of service with the Employer shall re­
ceive four (4) week’s vacation with pay. Full time 
employees who have worked 1,730 hours or more 
in their anniversary year shall be entitled to a
12
full vacation period. If an employee works less 
than 1,730 hours in the anniversary year, he shall 
receive 1 /1 0  of his full vacation for each 173 
hours worked.
B. Full time employees with six (6) months or 
more of continuous service with an employer who 
quits, is laid off or dismissed, except dismissed 
for cause, shall be entitled to pro-rated vacation. 
Such pro-rated vacation to be based on the length 
of time an employee served from the date of em­
ployment during the first year and thereafter the 
length of time an employee served since his last 
anniversary date of employment, pro-rated monthly:
1st year.........1 /1 0  for each 173 hours worked
2nd year 2 /1 0  for each 173 hours worked
8th year 3 /1 0  for each 173 hours worked
20th year 4 /1 0  for each 173 hours worked
C. Part time employees working twenty-four (24) 
hours or more each week, shall, after one (1) 
year of service, be entitled to one (1) week’s 
vacation of twenty-four (24) hours or more ac­
cording to the average number of hours worked 
for each week during the year.
D. An employee who at the date selected for his 
vacation has less than one (1) year, but six (6) 
months or more of continuous service with the 
same employer, shall be entitled to a part of one 
(1) week’s vacation pay equivalent to the part 
of the preceding twelve (12) months that such 
employee has been employed.
E. Full time employees taking their vacation in 
holiday weeks shall be given one (1) extra day 
of eight (8) hours’ vacation or pay in lieu thereof.
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F. Vacation pay for full time employees shall 
be forty (40) hours at the employee’s straight time 
rate for each week of vacation to which the em­
ployee is entitled.
G. Vacation shall, as far as possible, be granted 
for the period preferred by the employee, but 
should the vacation time requested by the employee 
interfere with the operation of the business, the 
Employer and employee will mutually arrange a 
vacation time as near as possible to the time 
desired by the employee that will not interfere 
with the operation of the business. As between 
employees requesting the same vacation period, the 
request of the senior employee shall prevail. Each 
employee will be notified of his or her vacation 
period as far in advance as practicable. The Com­
pany reserves the right to make changes in vacation 
periods when considered advisable for efficient 
operation. Vacations for each year must be taken 
during the year or be forfeited. Vacation pay 
will be paid at the beginning of the vacation period, 
if requested.
H. After sixty (60) days’ absence, a vacation 
shall be pro-rated according to the time worked 
during the vacation calculation period (from an­
niversary to anniversary), providing the employee 
has worked six (6) months or more since his last 
anniversary date and has a minimum of one (1) 
year’s seniority.
ARTICLE VII 
H O LIDAYS
A. Employees shall not work on Sundays nor 
the following days: Memorial Day, Fourth of July,
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Labor Day, Thanksgiving Day, Christmas Day, 
New Year’s Day, and Good Friday from 12:00  
noon to 3 :0 0  p.m. and after 2 :0 0  p.m. Christmas 
Eve. In addition to these holidays, one additional 
day off with pay shall be granted to individual 
employees by mutual agreement between the Em­
ployer and the employee so that employees on an 
individual basis will have a three-day weekend 
counting their regular day off.
B. Full time employees shall receive eight (8) 
hours straight time pay for any of the above 
mentioned days, if the employees have worked 
during the holiday week and their scheduled day 
before or their scheduled day after the holiday,
C. Regularly scheduled part time employees nor­
mally working twenty-four (24) hours per week 
and working in any holiday week, who have worked 
ninety (90) calendar days for the Employer and 
who have worked their last scheduled work day 
before and their first scheduled work day after a 
holiday, except for bona fide illness, shall be en­
titled to holiday pay when the holiday falls on 
their regularly scheduled work day for the number 
of hours they were scheduled to work on that day, 
not to exceed eight (8) hours of straight time pay. 
No employee shall be re-scheduled during the holi­
day week to avoid payment of holiday pay. The 
exception with respect to illness shall also apply 
to regular full time employees.
D. During a holiday week the employer will pro­
vide that a equivalent work week shall be made 
available for employees working under twenty-four 
(24) hours per week. The employer shall be al­
lowed to reschedule employees to accomplish this 
result.
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E. In the event any of the above mentioned holi­
days fall on Sunday, the following Monday shall 
be observed as a holiday for the purposes of this 
Article.
F. When a holiday occurs within a work week, 
the regular hours for that week shall be thirty-two 
(3 2 ). All time worked in excess of thirty-two 
(32) hours in a week in which a holiday occurs 
shall be paid for at one and one-half (1 % )  times 
the employee’s regular rate of pay. During the 
week in which Christmas Eve occurs, the basic 
work week shall be twenty-nine (29) hours. How­
ever, when Christmas falls on Sunday, the pre­
ceding basic work week will be thirty-seven (37) 
hours, and the following basic work week will be 
thirty-two (32) hours.
ARTICLE VIII 
SENIORITY
A. Seniority shall prevail in regard to laying off 
and rehiring, provided the employee is qualified 
to do the work available and works at the con­
tract rate. Seniority may be exercised for lay-off 
and rehire against the most junior employee in 
Section 1-2-3 below in the following order.
1. Among the employees within each seniority 
group as provided for in Paragraph E within 
each store.
2. Among all of the employees within each store; 
and
3. Among all of the employees employed by a
company in each individual town.
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Seniority in regard to all other matters governing 
employment shall be limited to each seniority group 
in each store.
B. Seniority listings of all employees employed by 
the Company in each individual town shall be 
posted in a conspicuous place in each store and 
kept current.
C. Where a full time employee can be hired in 
the place of two (2) part time employees, this 
shall be done.
D. An employee shall cease to have seniority if 
the employee:
£  (a) quits
is discharged for cause
fails to return to employment after layoff 
and reasonable notice of recall
(d) is absent for any reason except Military 
Service for a period of one (1) year or more.
E. New employees, or employees whose seniority 
has been terminated in accordance with this Agree­
ment, shall obtain seniority after thirty (30) days 
from the date of employment, at which time their 
seniority shall take effect and date back to their 
last day of hire. Separate seniority lists shall be 
established for the following seniority groups:
Seniority Group I :
Female
Seniority Group II:
Male
No employee shall lose seniority because of sick­
ness, accident or for any reason beyond the control
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of the employee. (Seniority shall apply separately 
to the stores located in each of the individual 
towns covered by this Agreement). Part time em­
ployees who become available for permanent full 
time employment will be given preference in filling 
permanent positions. Part time employees will not 
accrue seniority over a full time employee but 
will have seniority as far as other part time em­
ployees are concerned for the purpose of layoff 
and rehire only in each individual store. Seniority 
will not apply to the scheduling of hours of work 
of part time employees, except as provided in 
Article VIII. No part time employee shall have 
his hours cut in an effort to discriminate against 
said part time employee.
F. For purposes of lay-off and rehire only, pro­
duce head, assistant manager —  Head stocker, and 
head checker-bookkeeper shall have super seniority 
in stores where they are employed.
ARTICLE IX
EMPLOYMENT TERM INATION
A. The Employer shall be entitled to one (1) 
week’s notice of employee’s intention to quit. Any 
new employee shall be subject to discharge at the 
option of the Employer during the first thirty (30) 
days of employment after the last date of hire. 
The probationary period may be extended upon 
the employer’s request by mutual agreement be­
tween the employer and the union.. No employee 
shall be suspended, demoted or dismissed without 
sufficient cause. If after proper investigation it 
is found that an employee has been disciplined 
unjustly, he or she shall be reinstated with full
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rights and compensated in full for time lost, if so 
ordered by the board of arbitration. Provided, 
however, that no claim for compensation for time 
lost shall be paid unless the claim is presented to 
the Employer in writing within ten (10) calendar 
days after the suspension, demotion or dismissal 
in question. In case of a dismissal, the employee 
affected may request, and shall receive from the 
Employer, in writing, the reason for said dismissal. 
All warning notices must be in writing with a 
copy to the Union.
B. Reasons for discharge shall include but not 
be limited to:
1. Dishonesty
2. Incompetence
3. Racial intolerance
4. Failure to obey reasonable instructions not in 
conflict herewith
5. Reporting to work intoxicated
6. Failure to notify employers or managers to 
be excused from work.
C. The Employer shall give the Union and the 
employee affected one week’s (7 calendar days) 
notice of termination of employment where the em­
ployer is terminating his business or selling the 
same. Where the employee works less than his 
normal schedule after the notice he shall receive 
his normal pay.
ARTICLE X
AGREEMENT V IO LATIO NS
All claims for back pay or loss of wages arising 
under this Agreement on account of any violations
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of the terms hereof must be made in writing within 
thirty (30) days from the pay day following the 
accrual of the claim, and if not made within such 
period a claim shall be barred. The Employer 
shall not be required to pay back pay on grievances 
for more than a 60 day period prior to the filing 
of the grievance.
ARTICLE XI
U N IO N  MARKET CA R D S
The Union shop card is the property of the Local 
Union No. 1116 at all times and is loaned to the 
Employer while this contract is in effect, and is 
to be displayed in a conspicuous place.
ARTICLE XII 
COMPETENT HELP
The Union at all times shall endeavor to furnish 
reliable competent help at the Employer’s request 
and shall do everything possible to further good 
will and interest of the Employers.
ARTICLE XIII 
ARBITRATION
A. Should a difference arise between the Em­
ployer and the Union or employees as to the mean­
ing and application of the provisions of this Agree­
ment or as to the compliance of either party with 
any of its obligations under this Agreement, or 
should there be any complaint or grievance by an 
employee, the Union or the Employer, an earnest 
effort shall be made to settle such differences im-
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mediately under the following procedure by nego­
tiations :
1. Between the employee affected and his de­
partment head, or between the employee 
affected, a committeeman, and the department 
head.
2. By the committee and a representative of the 
Union and an executive of the Employer, at 
which time either party may call in an outside 
representative.
3. Any dispute, difference, or grievance relative 
to the interpretation of or adherence to the 
terms of this Agreement which has not been 
concluded through the above procedure within 
ten (10) days after reduction in writing in 
the manner hereinabove provided, the matter 
may be referred by either party within three 
(3) days to a board of arbitration, composed 
of three (3) members, one designated by the 
Employer, one designated by the Union, and 
the third to be mutually agreed upon by the 
representatives of the parties. Should the 
representatives of the Union and the Employer 
fail to agree upon a third party within three 
(3) additional days, the third person shall be 
appointed as follows: if the arbitration arises 
at a store located in the State of Minnesota 
the person initiating the arbitration procedure 
shall request a panel of five names from 
either the Minnesota Conciliation Service or 
the Federal Mediation and Conciliation Service 
and if the dispute arises at a store located 
outside of the State of Minnesota, a panel 
of five names shall be requested from the
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Federal Mediation and Conciliation Service. 
The neutral arbitrator shall be selected from 
the list submitted unless the parties mutually 
agree otherwise. The selection shall be made 
by alternately striking four names, the party 
to make the first strike being determined by 
drawing lots. The remaining name shall be 
the neutral arbitrator.
B. The entire matter in controversy as aforesaid 
shall be referred to this arbitration board for dis­
position and whatever disposition is made shall be 
binding upon the Union, employee and Employer. 
However, such Board shall not have the power to 
add to or modify any of the terms or conditions 
of this Agreement.
C. The decision of the majority of the board of 
arbitration shall constitute the decision of the board 
of arbitration and be final. Should any expense 
be involved for the service of the above mentioned 
third member of the board of arbitration, such 
expense shall be borne equally by the Employer 
and the Union,
D. At any step in this grievance procedure the 
Executive Committee of the Local Union shall have 
the final authority, in respect to any aggrieved 
employee covered by this Agreement, to decline 
to process a grievance, complaint, difficulty or 
dispute further if in the judgement of the Execu­
tive Committee such grievance or dispute lacks 
merit or lacks justification under the terms of 
this Agreement, or has been adjusted or justified 
under the terms of this Agreement to the satis­
faction of the Union Executive Committee.
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ARTICLE XIV
HEALTH A N D  WELFARE A N D  PENSION
A. All employers who are or become signatory 
or bound by this Agreement agree to be bound 
by the Agreements and Declarations of Trust, as 
amended, establishing the Northern Minnesota- 
Wisconsin Area Food Retail Health and Welfare 
Fund and the Northern Minnesota-Wisconsin Re­
tail Clerks Pension Fund, copies of which all parties 
agree have been furnished to and read by all em­
ployers bound hereby prior to the execution of 
this Agreement. It is mutually agreed that the 
provisions of said Agreements and Declarations 
of Trust and any rules, regulations, or plans 
adopted by the Trustees pursuant thereto shall 
become a part of this Agreement as though fully 
written herein. All employers bound hereby ir­
revocably designate the employer Trustees of said 
Funds, and their successors as their representatives 
for the purposes set forth in said Agreements and 
Declarations of Trust.
B. The employer agrees to pay on behalf of and 
for the benefit of each employee to said Health 
and Welfare Fund the sum of $23.00 per month, 
for each employee working an average of 24 hours 
per week or more who is on the payroll on the 
first day of any month, in accordance with the 
following rules: (1) New employees hired shall 
have payment made on their behalf by the employer 
commencing on the first of the month following 
their date of employment, providing the emplovee 
has worked one or more weeks at twenty-four (24) 
hours per week average prior to said first of the 
month. (2) Payment to the Fund on behalf of
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the employees who are terminated due to discharge 
or voluntary termination of employment shall not 
be required commencing with the first of the month 
following the date of their termination,. (3) Em­
ployees returning to work or reinstated following 
an absence from work where their seniority has 
not been interrupted shall have payments made 
on their behalf on the first of the month following 
their return to work, providing the employee has 
worked one or more weeks at 24 hours per week 
average prior to the first of said month.
In the event of absence of an employee from work 
because of injury, illness or sickness, the employer 
shall continue to make the required contributions 
for a period of three months from the date on 
which the employee leaves active employment due 
to injury, illness or sickness.
In the event of leave of absence or military leave 
or in the event of employees who are laid off or 
are off because of illness, sickness, or injury be­
yond the said three month period, they shall be 
permitted to continue coverage as a member of 
the group by paying in advance the regular month­
ly premium as paid by their employers after the 
respective date that contributions by the employers 
cease pursuant to the provisions hereof, provided, 
that such coverage may be continued only to the 
maximum period allowed under the rules established 
by the Trustees, and thereafter such employees 
shall have the conversion privileges as may be 
provided in the respective policies.
During the times that the employees covered here­
under are on vacation the employer shall continue
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to pay the necessary contributions to secure cover­
age for the employees.
C. Effective the date of this Agreement, the Em­
ployer agrees to continue its present five cents 
(5c) per hour contribution to said Pension Fund 
and shall increase the contribution to ten cents 
(10c) per hour for each hour worked by each 
full time or part time employee (exclusive of carry­
out) effective September 15, 1969. For the pur­
pose of this section, “hours worked”  shall mean 
all hours worked not in excess of forty (40) hours 
in any one week by any full time or part time 
employee, and shall include, pursuant to said forty 
(40) hour limitation, any holiday or vacation time 
for which any said employee of the Employer is 
entitled to straight time pay under the terms of 
this Agreement. It is understood that the said 
Pension Trust and benefits to be provided from 
the Pension Trust shall conform in all respects 
to the requirements of the Treasury Department, 
Bureau of Internal Revenue, and to any other ap­
plicable state and federal laws and regulations.
D. Reports of employers as to employees who have 
worked, the number of hours that they have been 
paid, and such other data and information as may 
be required by the Trustees of said Funds and 
all contributions payable to the Funds shall be 
transmitted to the offices of the Fund no later 
than the 15th of the month immediately following 
the calendar month in which the work was perform­
ed on which contributions are being made. In 
the event said reports are not furnished or such 
contributions are not paid as aforesaid, the fol­
lowing remedies, in whole or in part, and in ad­
dition to all other remedies, either in law, in equity,
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by contract or authorized by the aforementioned 
Agreements and Declarations of Trust, shall be 
available:
1. The Trustees or the agent of either of the 
Funds shall give the delinquent Employer three 
(3) notices in writing, not closer than ten 
(10) days apart, with return receipt request­
ed, at the address shown in the records of 
the Funds, plan or union. Ten (10) days 
after the last notice, the Union shall have 
the right to take such legal and lawful action 
as it may deem necessary until such delinquent 
payments are made, or said records sub­
mitted, such action including but not limited 
to the right to withhold services from such 
Employer and other concerted activity for as 
long as the failure to make such contribution 
continues, Article V,., No Strike No Lockout 
Clause, notwithstanding.
2. In no event shall the provisions relating to 
Health and Welfare and Pension set forth 
herein be subject to or suitable for grievance 
and arbitration under the terms of this agree­
ment.
3. If the employer fails to make prompt and 
timely payments of monthly contributions re­
quired by this Article and such delinquence 
results in an employee or beneficiary or de­
pendent being denied or being rendered in­
eligible for benefits otherwise payable under 
the plans provided by the Trustees then, in 
such event, the employer shall be fully and 
personally responsible and liable to (and 
hereby agrees to pay) such employee or
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beneficiary or dependent for all such losses 
of benefits.
ARTICLE XV 
SHELF ST O C K IN G
A. Duluth and Silver Bay
Except as hereinafter provided, outside salesmen 
shall not mark merchandise in the store nor place 
merchandise on shelves nor build displays. The 
stocking of shelves, building of displays and mark­
ing of merchandise shall be reserved exclusively 
for employees of the store. The salesmen may 
examine merchandise to determine whether or not 
it is properly marked or is being properly rotated. 
Driver-salesmen may stock the following items on 
their initial regular trips into the store on any 
day. No call back shall be made for stocking 
merchandise. Merchandise on the drug rack (drugs, 
cosmetics, household wares), fresh milk, cream, 
cottage cheese, magazines, fresh bread, cakes and 
rolls may be stocked by suppliers. (See interpretive 
letter attached.)
B. Range, Duluth Area, and Superior
1. The following items may be stocked by sup­
pliers: bakery goods, cookies, dairy products 
(defined as milk, cream, butter, cottage cheese 
and ice cream), cosmetics, baby foods, spices, 
household wares and magazines. The stock­
ing of these items will be held to the minimum 
consistent with good operation. The above 
limits shall not apply to the setting up of an 
initial display.
2. It is further agreed that cookie salesmen will 
not be permitted to stock shelves in a particu-
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lar store more than once during a calendar 
week. In addition, in the instance of displays 
which exceed ten cases of merchandise, one 
employee within the bargaining unit will assist 
the displayman.
C. A  letter of agreement from each party shall 
be attached stating: “ A  penalty of $50.00 per viola­
tion shall be paid to the local Community Fund 
when an employer is found to have violated the 
shelf-stocking provisions of the Agreement.”  A  
copy of the check or other proof of such payment 
be transmitted to the Union.
ARTICLE XVI
JURY DUTY, ACCIDENT, LEAVE OF ABSENCE, 
MATERNITY A N D  FUNERAL LEAVE
A . Jury Duty: A  full time employee who is called 
to serve on jury duty shall be paid for actual hours 
worked for the company. If this pay together with 
his jury duty pay does not equal his regular weekly 
pay, the Employer will make up the difference for 
a maximum period of two (2 ) weeks, provided 
the employee works such hours as he is available 
during the hours when court is not in session. The 
above shall apply to petit jury duty only. An 
employee receiving full pay from his Employer 
while serving on a jury will be required to turn 
in to his Employer the jury duty pay for the period 
he served on the jury, not to exceed two (2) weeks.
B. Accident: Employees injured on the job shall 
not be docked for any part of the day in which 
the injury occurs, providing a call to the Employer 
is made from the doctor’s office, by doctor’s per­
sonnel, notifying them of the extent of the injury.
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If the injury is not serious, the employee must 
return to work at once upon leaving the doctor’s 
office. In no instance will the Employer be obligated 
to pay an employee for more than eight (8) hours.
C. Leave of Absence: An employee may be grant­
ed a leave of absence not to exceed ninety (90) 
days upon written permission from the Employer 
and the Union. The Union and the Employer may 
mutually agree to extend the leave of absence. 
Failure to comply with this provision or to return 
on time shall result in loss of seniority rights.
D. Maternity Leave: A  pregnancy leave of absence 
shall be granted to an employee provided she has 
at least one (1) year continuous full time service 
and that the request for leave of absence is sup­
ported by a physician’s statement certifying that 
the employee is pregnant and the anticipated birth 
date. Such leave of absence shall be taken not 
later than the end of the fifth month of pregnancy 
and shall expire not later than three months after 
the date of birth. Failure to notify the Employer 
by the end of the fifth month of the need for 
pregnancy leave shall forfeit the right to such leave 
and when the employee leaves, she shall be con­
sidered to have resigned. Recall from pregnancy 
leave shall be based on the ability of the mother 
to return to work, provided such period does not 
exceed the three months referred to above. The 
Employer may require a physical examination, at 
his own expense, of a mother who has been on 
maternity leave, such physical examination to de­
termine whether or not she is physically fit to 
return to work. In determining the length of 
service for the purpose of progression in the wage 
schedules and vacations, such time while on preg-
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nancy leave shall not be counted. Employees on 
leave of absence shall not be entitled to holiday pay.
E. Funeral Leave: The Employer agrees to pay 
full time employees for necessary absence on ac­
count of death in the immediate family up to and 
including a maximum of three (3) scheduled work 
days at straight time not to exceed eight (8) hours 
per day, provided the employee attends the funeral 
and provided the compensable day or days off 
fall on the employee’s normally scheduled work 
day. “ Immediate family”  shall mean spouse, par­
ents, child, brother, sister, father-in-law, mother- 
in-law, and legal guardian.
ARTICLE XVII 
DURATION
This Agreement shall take effect the 15th day of 
April, 1968, and continue in full force and effect 
until April 15, 1971, and thereafter from year 
to year unless written notice of desire to change, 
modify or terminate the Agreement is given by 
either party to the other party sixty (60) days 
prior to the annual date of expiration, at which 
time either party desiring a change shall notify 
the other party in writing of the specific paragraphs 
or articles they are desirous of changing so that 
negotiations may be started as early as possible 
during the sixty (60) day notice period.
ARTICLE XVIII 
EX C H A N G E  OF SCHEDULE
In the event two or more part time employees are
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employed in the same store, a senior part time 
employee, if qualified and available, may claim 
the total schedule of hours of a particular less 
senior part time employee. It is specifically under­
stood that this is an exchange of total hours, not 
an add-on, and it is further understood that part 
time employees may not claim partial hours of 
another part time employee’s schedule. Such claim 
shall be in writing and to be made only when there 
is an opening or change of schedule of not less 
than three hours.
ARTICLE XIX  
SEPARABILITY
It is hereby declared to be the intention of the 
parties to this Agreement that the sections, para­
graphs, sentences, clauses and phrases of this 
Agreement are separable, and if any phrase, clause, 
sentence, paragraph or section of this Agreement 
shall be declared invalid by the valid judgment 
or decree of a court of competent jurisdiction 
because of any conflict with any federal or Minne­
sota or Wisconsin state law, such invalidity shall 
not affect any of the remaining phrases, clauses, 
sentences, paragraphs and sections of this Agree­
ment.
The Employer and the Union agree that they will 
meet within a thirty (30) day period following 
the declaration of invalidity to begin negotiations 
upon a substitute clause to replace the provisions 
found to be invalid. This places no time limita­
tions on the parties during which they may negoti­
ate.
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ARTICLE XX  
RATES OF PAY
A. An employee shall be classified as an appren­
tice until he or she shall have received comparable 
experience in the grocery business to his classifi­
cation under this contract for a period of twenty- 
four (24) months total employment. A  part time 
employee shall be classified as an apprentice until 
he or she shall have received such comparable 
experience as an apprentice for a total of 600 days, 
4,160 hours. Previous comparable experience dur­
ing the past five (5) years shall be considered for 
the purpose of rate determinations hereunder. An 
employee shall be classified as an experienced clerk 
or cashier from and after the time when he or she 
shall have completed their period of apprenticeship 
as required in this paragraph. All employees of 
the Employer who are not cashiers or managers 
and who work in any of the departments of the 
store of the Employer, except the Meat Department, 
shall be defined as clerks.
Present part time employees outside of the Duluth 
area on the payroll as of April 14, 1968 shall be 
placed on the progression scale and shall receive 
full credit for all previous comparable experience 
with the same employer without regard to the five 
year limitation requirement in this paragraph.
B. The Employer agrees to furnish a record of 
employment to include the date of hire, date of 
termination, total hours worked and classification 
upon request.
C. Night Stockers working during hours when the 
store is closed shall receive a 25^ per hour premium 
over and above the regular hourly rate. This shall
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be in lieu of the time and one-half provision set 
forth in this contract. Those employees employed 
in the Superior and Range area prior to April 15, 
1962 and who were regularly receiving premium 
pay for night stocking on that date shall continue 
receiving time and one-half for all night work after 
6 :00  p.m. and before 8 :00  a.m. and their schedules 
shall not be changed to eliminate this.
D. Baggers and carryouts may sweep, clean, pack, 
and carryout, clean sidewalks, work in parking 
lots, accept bottle returns, and break and burn 
boxes. If a bagger performs duties other than 
the foregoing, he shall he paid in accordance with 
the part time rate for the entire day.
E. All part time employees shall be scheduled 
to work the following minimum number of hours 
in any seven (7) consecutive days and shall be paid 
for the minimum number of hours per week as 
to hours of work hereinafter provided for in any 
week in which they are not scheduled to work the 
minimum number of hours hereinafter provided 
for: All employees shall receive a minimum of 13 
hours during the year April 14, 1968 to April 13, 
1969; a minimum of 14 hours during the year 
April 13, 1969 to April 12, 1970; and a minimum 
of 15 hours during the year April 12, 1970 to 
April 15, 1971.
F. For the purpose of computing wage rates, a full 
time male or female employee shall be defined as 
any employee who works twenty (20) hours or 
more in any one week.
G. Relief grocery manager or department head 
relieving on sick relief or vacation for one full 
week or more shall receive the regular manager’s
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or department heads base rate of pay, whichever 
is higher.
H. Time for part time progression to be com­
puted by counting each week in which an em­
ployee works. Employees shall be paid in full for 
all time spent in the service of the Employer.
I. A  transfer from department to department or 
to one store from another by the same Employer 
covered by this bargaining unit within the same 
town shall not be made on a discriminatory basis.
J. Where practicable to do so, a full time em­
ployee shall be replaced by a full time employee.
K . If an employee is required to work in more 
than one store during his regular eight-hour shift, 
he shall be paid his regular straight time rate of 
pay for time spent in transit, one way.
L. COMPOSITE RATE: Any part time employee 
on the payroll as of April 14, 1968 (also full time 
employees) who were working before 8 :0 0  a.m. 
or after 6 :00  p.m. during a forty (40) hour week, 
whose hourly contract rate of pay is less than his 
composite hourly rate of pay (based upon his 
earnings for the four week period beginning March 
11th through April 5, 1968), shall be paid his 
composite hourly rate of pay until such time as 
the hourly contract rate of pay exceeds his com­
posite hourly rate of pay.
Present full time and part time employees (ex­
clusive of carry-out) on the payroll as of April 
14, 1968, as a result of the elimination of time and 
one-half (1 % )  f ° r work after 6 :0 0  p.m. or work 
prior to 8 :0 0  a.m. shall not be scheduled to work 
more of such hours per week than they averaged
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per week during the four (4) week period begin­
ning March 11th through April 5th, 1968, except 
by -mutual agreement.
All employees shall receive no less than five cents 
(5c) across the Board increase effective April 
14th, 1968.
M. The following classifications shall receive the 
hourly differential indicated in addition to their 
appropriate contract rate:
4-14-68
Produce Head ............................................ $.20
Head Checker & Bookkeeper ................$.10
Assistant Manager & Head Stocker . $.10 
The Assistant Manager and Head Stocker will re­
ceive an additional five cent (5c) per hour dif­
ferential effective 4-13-69 and an additional five 
cents (5c) per hour differential effective 4-12-70. 
The employer does not have to have an employee 
in these classifications where an employee is not 
assigned or performs the total duties of the clas­
sifications.
Dated this .............  day of ................................. , 1968.
FOR THE EMPLOYER:
FOR THE UNION:
35
INTERPRETIVE M EM O R A N D U M  RE SHELF 
ST O C K IN G
1. When salesmen are checking merchandise to 
determine whether or not it is being properly 
rotated, or is properly marked, they shall be per­
mitted to remove the merchandise from the shelves, 
remark, dust and replace it. They shall not be 
permitted to put any additional merchandise on 
the shelves or bring new merchandise from the 
back room.
2. The bakery goods that may be stocked are 
limited to fresh merchandise and are not intended 
to include Christmas cakes, canned cakes, cookies, 
crackers, etc.
3. With reference to the drug rack, if the mer­
chandise is warehoused by the Employer, the stock­
ing shall be done by the employees in the store.
4. Driver-salesmen, with respect to milk products, 
can stock on a daily basis on the first call but will 
not stock thereafter during that day. Ice cream 
driver-salesmen can stock merchandise in display 
cases at any time.
5. In any case where there is a drop shipment, the 
stocking of this merchandise would be classed as 
store employee work. The wagon people are those 
people who would deliver directly from their wagon 
and deliver directly to the store. These people 
would be able to bring in their merchandise. 
(Wagon drivers would be able to deliver to the 
display area, pick up return goods, and give credit.)
6. The shelf stocking limitation as set forth above, 
and as provided in Article X V , Section A , of the
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contract, shall not be enforced prior to a new store 
opening, nor during major store remodelings, nor 
for a period of two weeks following such re-opening 
or major remodeling. (For example, remodeling 
of any individual department in the store would 
not be considered a major remodeling.)
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W AGE RATES
DULUTH AND IMMEDIATE VICINITY
FULL TIME MALE April 15 ,1968  
Hourly Weekly
April 13 ,1969  
Hourly Weekly
April ’ 
Hourly
First Year................................ ..... 2.421/2 97.00 2 .5 2 1/2 101.00 2.621/2
Second Year................................  2.60 104.00 2.721/2 109.00 2.821/2
Experienced............................ ....  3.111/4 124.50 3 .2 8 % 131.50 3 .4 3 %
FULL TIME FEMALE
00 First Year................................ ....  2 .2 8 % 91.50 2 .3 8 % 95.50 2.483,4
Second Year........................... ..... 2 .3 8 % 95.50 2.511/4 100.50 2 .6 1 %
Experienced............................ .... 2.671/2 107.00 2.85 114.00 3.00
PART-TIME (Hired prior to 4-15-68)
1st 6 Months.................................. 1.82
2nd 6 Months................................  1.91
3rd 6 Months................................  1.98 2.03
4th 6 Months.................................  2.10 2.15
2 ,1970  
Weekly
105.00
113.00 
137.50
99.50
104.50
120.00
5th 6 Months......................... ..... 2.25 2.30 2.35
Thereafter Male .....  2.42 >4 2.52y2 2.621/2
(Beginning Female 
full-time rate)
2 .28% 2 .3 8 % 2 .4 8 %
PART-TIME
0-1040 .............................. ..... 1.77 1.82 1.87
1041-2080............................... 1.86 1.91 1.96
2081-3120.............................. 1.93 1.98 2.03
3121-4160.............................. ..... 2.00 2.05 2.10
4161-5201............................... ..... 2.14 2.19 2.24
Thereafter Male .....  2.42>4 2.521/2 2.621/2
(Beginning Female 
full-time rate)
2 .28% 2 .3 8 % 2 .4 8 %
CARRYOUT ..... 1.70 1.75 1.80
WAGE RATES 
PART-TIME
PART TIME WAGE RATES FOR ALL OTHER AREAS, EXCLUDING DULUTH:
Effective:
Hours Actually Worked: April 15, 1968 April 13, 1969 April 12, 1970
0-1040....................................  1.72 1.77 1.82
1041-2080....................................  1.81 1.86 1.91
2081-3120....................................  1.88 1.93 1.98
3121-4160 1.99 2.00 2.05
4161-5201..................................... 2.05 2.10 2.15
Thereafter the beginning applicable rate for full time (both male and female)
Carryout......................................  1.70 1..75 1.80
SUPERIOR AREA
FULL-TIME MALE April 15 ,1968 April 13 ,1969  April 12 ,1970
Hourly Weekly Hourly Weekly Hourly Weekly
First Year.................................... 2.37V2 95.00 2 .4 8 %  99.50 2.60 104.00
Second Year...............................  2.55 102.50 2 .6 8 %  107.50 2.80 112.00
Experienced................................ 3 .0 6 %  122.50 3.25 130.00 3 .4 1 %  136.50
FULL-TIME FEMALE
First Year......................... .... 2.161/4 86.50 2.271/2 91.00 2 .3 8 % 95.50
Second Year................ ... 2.271/2 91.00 2 .4 1 % 96.50 2.521/2 101.00
Experienced................ 2.60
CLOQUET, TWO
FULL-TIME MALE
104.00 2 .7 8 %  111.50 
HARBORS, SILVER BAY
2.95 118.00
First Year............................... .... 2.421/2 97.00 2.521/2 101.00 2.621/2 105.00
Second Year................... ... 2.60 104.00 2.721/2 /109.00 2.821/2 113.00
Experienced............................
FULL-TIME FEMALE
3.10 124.00 3 .2 8 % 131.50 3 .4 3 % 137.50
First Y ear.......................... ... 2 .26% 90.50 2.371/2 95.00 2 .4 8 % 99.50
Second Year ......................... ... 2 .38% 95.50 2 .5 1 % 100.50 2 .6 1 % 104.50
Experienced............................. ... 2 .66% 106.50 2.85 114.00 3.00 120.00
RANGE AREA
(Including Grand Rapids, Hibbing, Chisholm, Virginia, Eveleth, 
Aurora and Hoyt Lakes)
CLASS A  STORE ( ‘ Over $750,000)
FULL-TIME MALE April 15,1968 April 13 ,1969 April 12 ,1970
Hourly Weekly Hourly W eekly Hourly W eekly
First Year............................. ..... 2.40 96.00 2 .51% 100.50 2.621/2 105.00
Second Year......................... ....  2.60 104.00 2.721/2 109.00 2.821/2 113.00
Experienced.......................... ..... 3.00 120.00 3 .1 8 % 127.50 3.35 134.00
FULL-TIME FEMALE
First Y ear............................. ..... 2.10 84.00 2 .2 3 % 89.50 2.35 94.00
Second Y e a r ........................ ..... 2 .3 3 % 93.50 2.471/2 99.00 2 .5 8 % 103.50
Experienced................................. 2.521/2 101.00 2 .7 1 % 108.50 2.871/2 115.00
CLASS B STORE ($250,,000 to $750,000)
FULL-TIME MALE
First Y ear.............................. ....  2 .3 8 % 95.50 2.50 100.00 2 .6 1 % 104.50
Second Year......................... ....  2 .5 8 % 103.50 2 .7 1 % 108.50 2 .8 1 % 112.50
Experienced................................. 2 .9 8 % 119.50 3.171/2 127.00 3 .3 3 % 133.50
FULL-TIME FEMALE
First Year 2.10 84.00 2.221/; 89.00 2 .3 3 % 93.50
Second Year ...  2.32i/2 93.00 2.461/4 98.50 2.571/2 103.00
Experienced............................. 2.511/4 100.50 2.70 108.00 2.861/4 114.50
CLASS C STORE (*$0  to $250,000) 
FULL-TIME MALE
First Y ear...................................  2 .371/ i> 95.00 2.48% 99.50 2.60 104.00
Second Year ... 2.571/2 103.00 2.70 108.00 2.80 112.00
Experienced............................ 2.971/, 119.00 3.161/4 126.50 3.321/, 133.00
FULL-TIME FEMALE
First Year............................. 2.10 84.00 2.211/4 88.50 2.321/. 93.00
Second Year........................... ...  2 .3 iy4 92.50 2.45 98.00 2.561% 102.50
Experienced............................ ... 2.50 100.00 2 .68% 107.50 2.85 114.00
*Sales shall be the gross sales and include the meat and grocery departments.
ATTEND YO UR MEETING  
SPEAK FOR YOURSELF
Dear Member:
This Union Contract is the result of thirty-one 
years of social and economic progress and con­
tractual relationship with the Retail employers in 
this area.
In our opinion, this contract provides for fair work­
ing conditions in our Industry. Protect your con­
tract by seeing it is enforced. It is the best IN ­
SU RANCE fyou have. ' I t  guarantees your Job 
Security and wages for you and your family for:
Your Home Your Ciothes
♦
Your Insurance Your Schools
Your Church Your Food
Your Automobile Your Retirement
Report any violations of this Contract to your 
Steward or Union Representative and ask any 
questions you have as to its interpretation.
Al Haynes",
Secretary-Treasurer *
Retail Clerks Local No. 1116, A Ft-G IO  >
^ 7 - 2 - 0 0 2  t W - f O 'O J j - . o i
BLS 2452 Budget Bureau .No. 4 4 -R0003. 
Approval expire* March 1971.
U.S. DEPARTMENT OF LABOR
' BUREAU O f LABOR STATISTICS 
Washimoton, D.C. 20212
6783 November 21, 1969 T
;p
Retail Clerks In ternation al A ssocia tion  iu-i.- _ •ohjjuflA
421 Providence Building Local #  1116
Duluth, Minnesota 55802
G entlem en :
We have in our f i le  o f  c o l le c t iv e  barga in in g  a g reem en ts  a cop y  o f  you r 
a g reem en t(s ) covering Food Stores and R eta il C lerks, lo ca ted  in Northern 
Minnesota and Northern Wisconsin and the R eta il Clerks In ternation a l A ssocia tion  
lo c a l #1116. The agreement we have on f i l e  expired in A p ril 1968.
W ould you p le a se  send us a co p y  o f  you r  cu rre n t  a g reem en t— with any 
supplem ents (e . g. . e m p lo y e e -b e n e fit  p lan s) and w age s ch ed u les— negotia ted  
to re p la ce  o r  to supplem ent the e x p ire d  a g reem en t. If you r  o ld  a g reem en t 
has been  continued w ithout change o r  i f  it is  to rem ain  in f o r c e  until 
negotia tion s a re  con c lu d e d , a notation  to this e f fe c t  on  this le tte r  w ill 
be a p p recia ted . We would a lso  appreciate your sending us cop ies  o f  your 
Health Insurance and Pension agreements.
In addition , p le a se  p ro v id e  the in fo rm a tion  req u ested  b e low . Y ou m ay 
return  this fo rm  and you r a g reem en t in the e n c lo s e d  en v e lop e  w hich  
re q u ire s  no p osta g e .
I should like  to rem ind  you that ou r a g reem en t f i le  is  open  to you r u se , 
excep t fo r  m a te r ia l subm itted  w ith a r e s t r ic t io n  on p u b lic  in sp ection .
PLEASE RETURN THIS LETTER WITH 
YCUR RESPONSE OR AGREEMENT(S) .
If m o re  than one a g r e e n e n t  is  e n c lo s e d , p le a s e  p ro v id e  in fo rm a tion  se p a ra te ly  
fo r  each  a greem en t on the back  o f  this fo r m .
1. NUM BER O F E M P L O Y E E S  N O R M A L L Y  CO VE RE D  BY A G R E E M E N THOO
2. N um ber and lo ca tio n  o f  e s ta b lish m en ts  c o v e r e d  by a g reem en t
___________ TJm-t.hftrn Minnesota and Northern W isconsin __________________________
3. P ro d u ct , s e r v ic e ,  o r  type o f  b u s in ess  _________ R etail Grocer"/__________________
4. If p rev iou s  ag reem en t has been  extended w ithout ch an ge , in d icate  new
exp ira tion  d a t e ___________________________________________________
___ ElWQPtl Wj-Haynes-----------------  ---Secretary-Treasurer______________
_____kZL P r o v i n c e  ___________________  ____ n » i n t h , Minn(P°nt°n)^ fin ?_______________
XXXXXX Business address (City and State)
